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WELCOME TO CATOLICA PORTO
BUSINESS SCHOOL!

This handbook is designed to facilitate your induction
and provide you with essential information to help
you navigate your new role.
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WELCOME TO CATOLICA
PORTO BUSINESS
SCHOOL!

As a new faculty member, you are joining a For your firstinquiries, please reach out to:
community deeply rooted in the values of academic
excellence, person-centricity and experimentation.
This guide will introduce you to our institutional
background, core values, vision and mission,
governance and organisation, regulations and
procedures, core dimensions of activity and other
relevantaspectsregardingfaculty, ensuring you have
the support you need to progress in your teaching,
research, outreach, and other responsibilities. We
are very glad to have you on board and look forward
to our collective development.

il

This handbook is available in a digital format,
reflecting our commitment to sustainability and to
promote more eco-friendly practices. The digital

~ ‘._-.QI. \ - ) . P — ' version also features convenient links to regulations,
B : — ; webpages, and other online resources, ensuring ANA LOURENCO
quick access to the most current and relevant ASSOCIATE DEAN FOR FACULTY
o information, and it is the better way to stay updated alourenco@ucp.pt
with the latest content. +351 965 454 221
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INSTITUTIONAL
BACKGROUND

Catdlica Porto Business School (CPBS) is part of a nationwide university - Universidade Catdlica Portuguesa
(UCP) - and is based in its Porto Regional Centre/Porto Campus.

UCP-UNIVERSIDADE CATOLICA PORTUGUESA
NATURE AND SCHOOLS

Universidade Catdlica Portuguesa is an independent not-for-profit organisation founded in 1967,
by agreement between the Portuguese Government and the Holy See, to create a fully autonomous
University in Portugal, authorised to offer Undergraduate, Master’s, PhD and other postgraduate degree
programmes. The University's legal framework is established by Decree-Law n°128/90 of 17 April [Decree-
Law 128/90].

Universidade Catdlica Portuguesa is the only nationwide
university in Portugal, with campuses in Lisbon, Porto,
Braga and Viseu, and is largely financed by tuition fees. It

© BRAGA is also the main non-state university in Portugal and was
recently recognised as the most entrepreneurial university
PORTO @ by Portugal's Ranking of Entrepreneurial Universities 2024.
e VISEU

The School of Philosophy was UCP's first school, with
campuses in Braga and Lisbon, offering undergraduate
programmes in Philosophy and Theology. The School
of Human Sciences was established in 1972, launching
undergraduate programmes in Management (1972),
Economics (1974) and Law (1976) on the Lisbon campus.
UCP expanded nationwide by opening campuses in Porto
(1978), Viseu (1980), and Sintra (1999). The School of Human
LISBOA Sciences began offering Management programmes in Porto
° in 1987.

As student numbers in management and economics grew,
UCP created a dedicated School of Business and Economics
in 1988, taking over these programmes from the School of
Human Sciences. This school operated in Lisbon and Porto
until 2001, when it became CLSBE in Lisbon, at the same
time as CPBS was established as an independent unit in
Porto.

6 CATOLICA PORTO BUSINESS SCHOOL

GOVERNANCE

UCP's current statutes of 2023 outline its mission, positioning within the national higher education
system, governance structure and internal operations [for more information click here: statutes]. These
statutes establish several ruling bodies: High Chancellor, President (Rector), Board of Trustees, Academic
Council, Rector’s Council, Financial Management Board and Fiscal Council. The Congregation for Catholic
Education and the Portuguese Bishops' Conference are also senior bodies of the University.

The Rector is appointed for a four-year term (renewable twice) by the Dicastery for Culture and Education,
following a proposal from the High Chancellor and approval by the Board of Trustees and the Portuguese
Bishops' Conference. The Rector oversees the academic and administrative functioning of the University,
supported by the Rector's Council and the Financial Management Board. The Rector’'s Council, which
assists in governance, includes Vice-Rectors, Pro-Rectors and the CFO. The Financial Management Board,
which monitors assets and finances, consists of the Rector, two Vice-Rectors, Pro-Rectors and the CFO.

The Board of Trustees, chaired by the High Chancellor, supervises the University’s governance and
institutional life. Meeting five times a year, it comprises 35 members, including the Rector, Vice-Rectors,
Pro-Rectors, Administrator, eight Deans, Bishops of dioceses where UCP regional centres are located, a
representative of the Portuguese Bishops' Conference, 11 prominent figures from cultural, social and
economic sectors, the Rector of the University of St. Joseph (Macao), and an alumni representative. The
Board of Trustees is responsible for approving new schools, agreements involving the University’'s name,
and setting general management guidelines, fees, staff remuneration scales, as well as budgets and
financial accounts.

The Academic Council addresses academic and scientific issues, budget execution and the operations
of all UCP's campuses. It meets six times a year and includes the Rector, Vice-Rectors, Pro-Rector, Deans
and CFO.

Each year, every School must prepare and submit a plan and budget for the upcoming fiscal year
(January-December) for approval and implementation. The University's overall strategy, including those
of its schools, is discussed and approved by the Board of Trustees before being implemented.

In 2019, UCP received institutional accreditation from A3ES, recognising the exceptional quality of its
governance and internal procedures. This accreditation is particularly significant as it streamlines the

approval process for all programmes across UCP schools.

For more information about the history, organisation and statutes of UCP, please consult UCP website
and statutes of the UCP (Portuguese version only).

CATOLICA PORTO BUSINESS SCHOOL 7
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MAIN REGULATIONS

Here, you can access a selection of important documents and legislation such as the Concordat of 2004,
the decrees of the Holy See at the origin of the university, the legal framework of Universidade Catdlica
Portuguesa and internal regulations. These formal documents are available in Portuguese version only.

External Legislation
Concordat between the Holy See and the Portuguese Republic of 18 May 2004

Legal Framework of the Universidade Catélica Portuguesa
Decree-Law n°. 128/90
Decree-Law n°. 307/71, article 10°

Internal Documents Statutes
Statutes of the UCP
Statutes of the Teaching and Research Career

Ethics and conduct
Code of Ethics and Code of Conduct
Amendment to the Code of Ethics and Code of Conduct

Political-partisan independence
Academic Freedom and Rules on Political Engagement

Research and innovation
Regulation on Intellectual Property Policy

Non-discrimination and equal opportunities employment
Plano para a Igualdade de Género

FACULTY HANDBOOK

PORTO REGIONAL CENTRE-PORTO CAMPUS
BUILDINGS AND OPENING HOURS

CPBS is located on the Porto Campus, which also hosts several other schools: the Law School, the Arts
School, the School of Education and Psychology, the Theology School, the School of Health Sciences, the
School of Nursing and the School of Biotechnology.

The campus comprises seven buildings: Central, Arts, Restoration, Canteen, Biotechnology, Américo
Amorim and Paraiso. The latter two buildings are managed by CPBS (this includes classrooms, offices
and meeting rooms), whilst the others are shared by all the schools on campus (including CPBS).

The opening hours of the main facilities and services are Monday to Friday, between 9 a.m. and 6 p.m.,
and several shared services include Saturday mornings, such as the DSTI Helpdesk and the Academic
Office.
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CENTRE OF SHARED SERVICES

The Porto Regional Centre provides and oversights several services which are shared by the academic
GOVERNANCE units, students and all our academic community [for more information click here].

The Porto Regional Centre management includes the Pro-Rector, Human Resources Department

who functionally supervises the Schools within the Porto Cam-

pus, and the Executive Committee. The Pro-Rector oversights The Human Resources Department’s main mission is to
the Shared Services of the Porto Regional Centre/Porto Campus. ensure that the organisation has the right employees,

with the necessary skills, in the appropriate positions. It
fosters the creation of a work environment that promotes
the development and well-being of employees, while
aligning its activities with the organisational strategy.

Organisation of the Porto Regional Centre

PRO-RECTOR AND
EXECUTIVE

COMMITEE
The Human Resources Department at CRP is organised

into three areas:

Legal Labour Area, whose purpose is to ensure
compliance with labour law requirements as well
as UCP's internal regulations. This area manages
the contracts (hiring, renewal, and termination)
of employees, faculty, researchers.

Human Capital Management Area, which is
responsible for recruitment and selection
processes for employees and researchers,
onboarding, training and development, and
employee performance evaluation.
Administrative and  Payroll Management
Area, where payroll processes are executed,
coordination with official entities such as Social
Securityandthe General Pension Fund,employee
registration in Human Resources databases,
occupational medicine, and management of
health and work accident insurance. This area is
also responsible for issuing the employee card,
which allows identification within UCP facilities,
as well as access to the parking, and printers.
The meal card is also issued in this area.

UCP
PORTO REGIONAL
CENTRE

CENTRE OF SHARED
SERVICES

ACADEMIC HEAD OF HUMAN RESOURCE MANAGEMENT

UNITS/SCHOOLS RITA TAVARELA VELOSO | rtveloso@ucp.pt
Location: School of Arts Building - 3rd floor
Telephone: + 351 932 642 582
The Human Resources Department is located on the 1st floor of the School of Arts building.
Team contact: phone extensions 190 and 248
Service email contact: drh.porto@ucp.pt

CATOLICA PORTO BUSINESS SCHOOL
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The Academic Services Office includes the Admissions Office. This office serves as the primary point of
contact for prospective students and covers diverse activities:

e Manage the entire admissions process.

e Provide information on academic programmes, entry requirements, application deadlines, and
required documentation.

e Guide applicants from initial inquiries to application submission.

e Support understanding of selection criteria and procedures.

ADMISSIONS OFFICE COORDINATOR

MARTA CAMPOS | mscampos@ucp.pt

Location: Main Building - Floor 0

Service Email Contact:

For national students | candidaturas.porto@ucp.pt

For international students | admissions.porto@ucp.pt

Telephone +351 939 450 000 / 012

Opening Hours: Monday - Friday | 9.30 am - 12.30 pm | 2.30 - 6.30 pm | by appointment here
Website: here

Academic Services Office

The Academic Services Office covers a wide range of activities designed to support students throughout
their academic journey and help them achieve their educational goals:

e Manage student admissions.

e Coordinate course registration, class schedules, and academic calendars.
e Provide academic advising for course selection and degree requirements.
e Organise and supervise examinations and assessments.

e Maintain accurate academic records (e.g. transcripts, certificates).

e Issue official documents (e.g. enrolment statements, diplomas).

e Ensure proper implementation of university regulations and academic policies. =

DIRECTOR OF ACADEMIC SERVICES OFFICE

TERESA LOPES | tlopes@ucp.pt
Location: Main Building

Service Email Contact: sa.catolicabs.porto@ucp.pt COPY CENTRE

Telephone: + 351 932 020 999 for Undergraduates and +351 937 192 706 for Masters Location: Main Building Floor (-1)

Opening Hours: Monday - Friday | 9.30 am - 12.30 pm | 2.00 - 7.00 pm | by appointment here Service Email Contact: copy.porto@ucp.pt

Website: here Opening hours: Monday - Friday | 10.00 am - 1.30 pm | 2.30 - 7.00 pm

12 CATOLICA PORTO BUSINESS SCHOOL
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Systems and Information Technologies Office

The Information Systems and Technology Service (DSTI) is dedicated to effectively managing information
systems and communication infrastructures. Its mission is to promote the efficient use of IT resources
and drive constant innovation in the technologies provided, supported by robust and efficient support
services.

DSTI encompasses several key areas:

e Digital Identity Management: Provision of a unique

fconslaONSS” digital identity (IDU) for login and institutional email

oot e purposes. This identity is essential for accessing

various resources, including bibliographic resources,

Office365 applications like Outlook, OneDrive, and
Teams.

e Campus Online Access: Ensure seamless access
to Campus Online services using the credentials
provided.

e Printing and Scanning Services: CatolicaPrint service
offers printing, scanning, and copying functionalities,
authenticated through university credentials.

e Wi-Fi Connectivity: Management of the Eduroam
wireless network, providing secure and reliable
internet access across the campus.

e Computer Lab Access: Facilitate access to university
computers in the labs using the provided login
credentials.

S\
QRSIEET
- assetsl'\@“s“

DSTI is also committed to supporting the academic
community by ensuring the availability and reliability of IT
systems, fostering a productive and innovative environment
for both teaching and research activities.

DIRECTOR OF SYSTEMS AND INFORMATION TECHNOLOGIES OFFICE

CARLOS BARREIROS | cbarreiros@ucp.pt

Location: Main Building - Floor 1 (EC113)

IT Support: helpdesk@ucp.pt | Room EC112

Telephone: + 351 226 196 297

Opening Hours: Monday - Friday | 8.30 am - 8.00 pm and Saturday | 8.30 - 11.30 am
Website: https://www.porto.ucp.pt/en/dsti-en

14 CATOLICA PORTO BUSINESS SCHOOL

Paraiso Library

The mission of the Paraiso Library is to provide the necessary information resources and services
to the university community to support the achievement of their objectives in study, teaching, and
research.

e Information resources: In addition to the bibliographic catalogue and the Open Access
Scientific Repository (Veritati), the Library provides access to a range of multidisciplinary
and specific electronic information resources, such as databases of articles, financial data,
statistics, legislation, among others.

e Services: The library provides an extensive range of services beyond the traditional books
lending/borrowing, including support and collaboration with research projects, user training,
support for scientific publishing, and information evaluation.

HEAD OF THE LIBRARY

HELENA LEITAO | hleitao@ucp.pt

Location: Main Building - 3" Floor

Service Email Contact: biblioteca.porto@ucp.pt

Telephone: + 351 226 196 241

Opening Hours: Monday - Friday | 08:30 to 20:30 | Saturday | 09:00 to 13:00
Website: here

CATOLICA PORTO BUSINESS SCHOOL
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Logistics and Infrastructure Department

HEAD OF LOGISTICS AND INFRASTRUCTURE

ISABEL FIGUEIREDO | ifigueiredo@ucp.pt

Location: Main Building

Service Email Contact: infraestruturas.porto@ucp.pt | logistica.porto@ucp.pt
Telephone: + 351 xxx

Opening Hours: xxx

Marketing and Communication Department

The Marketing and Communication Department
provides the following services:

e Content Creation.

e Digital Marketing.

e Creative and Production hub.
e Student Prospection.

e Media Relations.

Please note that these services are provided to the
schools always in alignment with the marketing and
communication pivots of each school. Whenever a

Financial Department

faculty member of CPBS has a project, request, or The Financial Department supports the following services related to faculty:

challenge, they should contact the CPBS Marketing

and Communication Office [communication.cpbs@ e Providing clarification on questions concerning travel expenses.

ucp.pt], which will liaise with the Marketing and e Facilitating the submission and establishment processes for expense reimbursement.
Communication Department of the Porto Campus. o Clarifying the formal procedures for hiring non-resident lecturers.

HEAD OF THE FINANCIAL DEPARTMENT
DIRECTOR OF MARKETING AND COMMUNICATION OLGA RICARDO | oricardo@ucp.pt

CRISTINA MOREIRA | cmoreira@ucp.pt Loca.tion: Méin Building. .
Department Location: Main Building - Room EA115 Service Email Contact: financeira@porto.ucp.pt

Service Email Contact: comunicacao.porto@ucp.pt Telephone: + 351 226 196 205
Telephone: + 351 226 196 209 Opening Hours: Monday - Friday | 9.00 - 1.00 pm. | 2.00 pm - 6.00 pm

All information and documents available in the intranet

Opening Hours: Monday - Friday | 9.00 am - 6.00 pm
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International Office

The International Office offers guidance and counselling on global opportunities such as Erasmus,
internships, and summer schools, while providing dedicated support for faculty and researchers
throughout the Erasmus teaching mobility journey.

The international office offers a wide range of support services for Erasmus teaching mobility, including:

e Administrative Assistance: Help with filling out applications, drafting teaching agreements, and
ensuring all necessary documents are completed and submitted on time.

e Funding Guidance: Support with accessing Erasmus grants, clarifying financial regulations, and
ensuring timely payments.

e Connection with Partner Institutions: Assistance in establishing contact with host institutions,
coordinating schedules, and aligning teaching objectives.

e Cultural Orientation: Providing practical tips on local customs, culture, and language to ensure
a smooth transition.

e Logistical Advice: Help with accommodation options, and other practical aspects of the trip.

HEAD OF THE INTERNATIONAL OFFICE Quality System

MAGDA FERRO | mferro@ucp.pt
Location: Restoration Building - Floor 0 The Quality System is coordinated at UCP level and aims to create mechanisms and procedures that

Service Email Contact: international.porto@ucp.pt ensure, internally, the promotion of process improvement in line with the institution’s mission and,
Telephone: + 351 226 196 285 externally, transparency and accountability to society. Through the production of information, the
promotion of reflection and the assessment of goals attainment, the Quality System takes on the function
of supporting strategic guidance, decision-making and institutional management, and, also, monitoring
resources, activities, and results.

Opening Hours: Monday, Wednesday and Thursday | 9.30 am - 12.15 pm | By appointment |
Tuesday and Friday Closed
Website: here

Regarding teaching and learning, core activities are:

e Administrate a set of student surveys to evaluate teaching and the associated service dimensions

Students and Employability Office (support for applicants and the application process; curricular units and teaching; international
mobility experiences; skills profile, employability, and further studies).

Students and Employability Office provides information about financial assistance programmes to ensure e Disseminate statistical information on teaching and learning dimensions, and its results (e.g.,
accessibility for all students. Accommodation support includes a database of available housing and monitoring of the strategic plan, student results in curricular units, monitoring of applications
detailed information to help students find suitable living arrangements. Counselling services offer career and enrolments).
guidance, self-awareness development, and psychological support, alongside specialised assistance for e Ensure internal evaluation reports and teaching improvement plans by those responsible
students with unique needs and those transitioning to college life. (curricular units and study cycles).

HEAD OF THE STUDENTS AND EMPLOYABILITY OFFICE QUALITY TEAM | TEACHING AND LEARNING

MARIA LOPES CARDOSO | micardoso@ucp.pt JOANA CUNHA E COSTA

Location: Art's Building - Room EA114 Email address: qualidade-ensino@ucp.pt

Service Email Contact: ee.geral@ucp.pt Platform for accessing Quality System Reports: https://sq.ucp.pt/Info

Telephone: + 351 226 196 226 UCP Pedagogical Survey - guidelines

Opening Hours: Monday - Friday | 9.00 am - 6.00 pm Website: here

Website: here
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CORE VALUES, MISSION AND VISION

The core values of Catélica Porto Business School (CPBS) are person-centricity,
excellence and experimentation.

e Person-centricity: CPBS shares the Christian humanist principles of UCP,
including respect for dignity, justice, equality, honesty and integrity. CPBS
is dedicated to developing individuals holistically, equipping them not only
to thrive in a global, interconnected world but also to lead change towards
a better future.

e Excellence: CPBS strives for excellence in academic training and scientific
contribution for the common good. CPBS develops professionals who think
critically, conduct rigorous and ethically grounded research, collaborate
to solve societal challenges, and maintain curiosity.

e Experimentation: CPBS endeavours to be at the forefront of its activities.
CPBS embraces experimentation and continuous improvement,
leveraging its political and economic independence, smaller size and agile
governance.

e, & - : . — The mission of Catélica Porto Business School is to develop professionals for a

o “ i e | global, sustainable and ethical society, and advance knowledge on management
i ; sk p—— T 2 : and economics through impactful innovation, connections with practice, and the
e = adoption of a global mindset.

During this decade, Catdlica Porto Business School aims to be recognised as:

== : .-———L::“""_ﬁ - — e _ e Aleading European school with respect to making a meaningful impact on
" —— = society and practice.
' i — e Aprestigious European school for impactful research in management and
e : economics.
= S e ] e p— e Ny = e A prime option for students seeking holistic development as individuals.

E S L

MILESTONES

bt . : ; : e : i Catélica Porto Business School was established as anindependentand autonomous
B3 A SR T Rl . : M B S s unit in Porto in 2001, under the name of School of Economics and Management. It

DRI ﬁé"ﬂ;‘.‘a Wi ey e T i L \ _ is the largest School in the Porto Regional Centre in terms of revenue and students.
i ;.,;., G4 ur;%" VRN (' R : . 3 i RO LR et e It has evolved from being mainly involved in Undergraduate programmes to a more
g 2 : comprehensive portfolio that includes Master's, MBA, and executive education
e ; - JRL f' . 3 i : programmes that have gradually acquired an international dimension.

[
&
-
@.
&

: = =& ) , . , CPBS had its MBA programmes accredited by AMBA in 2013, received EQUIS

i _ . NG i 0, : ! - d ; i accreditation in 2016 and had its programmes included under the University-wide
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GOVERNANCE AND ORGANISATION

The governance of CPBS includes the Executive Board, the Pedagogical and Scientific Councils, the
Academic and Societal Advisory Boards, the Academic Departments, the supporting Offices and the core
activities of Teaching and Learning (Degree Programmes and Executive Education) and Research.

Catdlica Porto Business School - Organisational Structure

Dean

Pedagogical Academic Advisory

Council Associate Dean Associate Dean Vice Dean Associate Dean Associate Dean Board
. Undergraduate Global Education Management Control Faculty Research,
o § Programmes Msc Programmes Innovation Societal Advisory
Scientific Council Rankings and and Sustainability Board
Accreditations
Staff
Career & Development Degree Executive R
esearch Departments
Office | Programmes Education P
Data Intelligence Undergraduate ;
Office | Programmes MBA CEGE Economics
Customised
& M t
Dean's Office I MS5c Programmes | Programmes | CEGEA anagemen
5 Open
| Education Office | PhD Programme | Programmes | CCTF
Global Education Abroad 3
Office | Programmes Ethics Forum
Marketing & Comm International
Office | Weeks | INSURE.Hub
People Empowerment
Office | LEAD.Lab
Quality Improvement
Office S.Lab

The Dean, Jodo Pinto, leads CPBS and is appointed by the Rector for a renewable three-year term,
following consultations with senior faculty and the Pro-Rector responsible for the Porto campus. The
current Dean was appointed in December 2023. The Dean is accountable to the Rector for strategic and
scientific matters and to the Pro-Rector for facilities and shared services. The budget is initially presented
to the Pro-Rector, then approved by the Rector and the Board of Trustees.

The Dean leads the School Board, which includes one Vice-Dean and four Associate Deans with specific
responsibilities. The Board has both deliberative and executive duties, overseeing CPBS's strategy,
performance and budget. It meets weekly to address operational issues and once a month to make
strategic decisions. The Board is supported by the Dean’s Office.

The School Board is advised by two external bodies. The Academic Advisory Board is chaired by Piet
Naudé, comprises experienced deans, directors and faculty from renowned international schools,
and provides guidance on academic management. The Societal Advisory Board is chaired by Carlos
Costa (former Governor of the Bank of Portugal), includes national and international counsellors from
businesses, industry associations, government, NGOs and alumni, and aims to strengthen ties with the
external community. The School Board meets at least once a year with each advisory body.
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Composition of the Academic Advisory Board

NAME INSTITUTION ROLE NATIONALITY

Piet Naudé (Chair) Stellenbos.ch Business School Full Professor South African
(South Africa)

Ann Vereecke Vlerick Business School (Belgium)  Full Professor Belgium
Esade i

Cristina Thomsen ) Full P.rofessor, .Dn.'ector of Spanish
(Spain) Identity and Mission
London School of Economics

Mark Schankerman ) ) Full Professor of American
(United Kingdom) Economics

IMD - Institute for Management Elea Professor for Social

Vanina Farber Argentinian
anina Farbe Development (Switzerland) Innovation gentinia
Composition of the Societal Advisory Board
NAME INSTITUTION ROLE
Carlos Costa (Chair) European Investment Bank (EIB) Honorary Vice-President, EIB
Ana Paula Roque Revigrés Managing Partner
L . Corticeira Amorim CEO
Anténio Rios Amorim . . . .
COTEC-Business Association for Innovation President
. ) President
) ) Confederation of Portuguese Business
Armindo Monteiro
ANJE-National Association of Young President
Carlos Carvalho
Entrepreneurs
TMG Automotive CEO
Isabel Furtado
José Freire de Sousa Full Professor Professor
Hugo Ribeiro da Silva XRS Motor Managing Director
i ) Professor - Catolica Porto and INSEAD .
José Fernando Pinto Professor of Practice

(France)
dos Santos

Non-executive member of

Manuel Alves Monteiro  EDP; Porto Association of Commerce; Nova .
corporate boards in Portugal

Base; CIN
and abroad
Marta Luiz CPBS Alumni Representative
. IBD Global Portugal Administrator
Ricardo Costa .
Grupo Bernardo Costa Chairman
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The Scientific Council consists of the School's Full and Associate Professors, along with selected
Assistant Professors as defined in the bylaw [for the bylaw click here: insert link]. It has consultative and
deliberative functions regarding scientific and pedagogical matters, such as academic staff recruitment
and promotion, and the creation of new programmes. The Scientific Council is chaired by Nuno Martins,
a Full Professor who is not a member of the School Board.

The Pedagogical Council, composed of student and faculty representatives, gathers feedback on
curricula and the quality of educational and support services. It is chaired by the Associate Dean for
Undergraduate Education, Helena Correia, with the Vice-Dean, Paulo Alves, serving as Vice-President.

The School Board oversees Teaching and Learning, and Research. Teaching and Learning includes
undergraduate, graduate and executive education programmes. Undergraduate programmes are
coordinated by an Associate Dean, and graduate programmes by the Vice-Dean, both supported by the
Education Office. Executive education, including the MBA, is directly supervised by the Dean, supported by
an Executive Director and dedicated unit. Each programme, including the MBA, has a director responsible
for its academic and pedagogical coordination.

Research encompasses fundamental and applied research, as well as consultancy.
e Fundamental research: Itis conducted under CEGE and funded by FCT, focusing on high-impact
research for prestigious academic journals with competitive peer-reviewed funding. CEGE is

guided by an International Advisory Committee of renowned researchers.

Director of CEGE: Bozidar Vlacic
Contact: Vasco Sistelo [cege.cpbs@ucp.pt] | Website here

CCTF-CATOLICA CENTRE
FOR THRIVING FUTURES

CEGE

BOZIDAR VLACIC WAYNE VISSER

DIRECTOR COODINATOR
Find out more here

ETHICS FORUM INSURE.HUB
HELENA GONCALVES jOi\O PINTO
COODINATOR CO-DIRECTOR

Find out more here Find out more here
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e Applied research: It is carried out through knowledge transfer centres, which
focus on managerially relevant, high-impact research in partnership with businesses.

= CCTF-Catolica Centre for Thriving Futures. Coordinator; Wayne Visser

= Ethics Forum. Coordinator: Helena Gongalves. | Website here

= InSuRe.Hub. Co-Director: Jodo Pinto. | Website here

= LEAD.Lab (Leadership Lab). Director: Arménio Rego. | Website here

= S.Lab (Service Management Lab). Director: Rui Soucasaux Sousa. | Website here

e Consultancy: It is conducted under CEGEA, providing the community with the resources and
capabilities of CPBS.

Director of CEGEA: Vasco Rodrigues
Contact: Ana Isabel Monteiro [cegea.cpbs@ucp.pt ] | Website here

Research is supervised by the Associate Dean for Research, Innovation and Sustainability, Maria
Conceigao Silva, who works closely with each centre’s Director. However, shared centres like InSuRe.
Hub are overseen by the Porto Regional Centre Pro-Rector. The consulting unit CEGEA is managed by a
Director who reports directly to the Dean.

LEAD.LAB
(Leadership Lab)

S.LAB
(Service Management Lab)

ARMENIO REGO
DIRECTOR

RUI SOUCASAUX SOUSA
DIRECTOR

Find out more here Find out more here

CEGEA

VASCO RODRIGUES
DIRECTOR
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Faculty management is led by the Associate Dean for Faculty, Ana Lourenco, supported by the Education
Office and the Dean'’s Office. The faculty is organised into two academic departments:

e Management, headed by Pedro Duarte Silva. The Management department is sub-divided into
4 subject-area groups: Accounting & Finance; Marketing & Strategy; Operations & Management
Science; Organisational Behaviour.

e Economics, headed by Leonardo Costa.
The Heads of Department are elected by their peers for a three-year term. The Board holds regular
meetings with the Heads of Department and collaborates with them to disseminate information, gather

feedback on strategic decisions, and organise departmental events or initiatives. For more information
click here [Regulations on CPBS Departments]

PROFESSIONAL SERVICES

CPBS core activities are supported by the following Professional Services, which are supervised by the
Vice-Dean, Paulo Alves:

CDO-Career and Development Office: It promotes students’ personal and professional
development, fosters connections with practice, and maintains alumni relations.
Contact: Valquiria Dias [careers.cpbs@ucp.pt]

DIO-Data Intelligence Office: It develops and maintains CPBS's information infrastructure, aimed at
supporting decision-making and strategy monitoring.
Contact: Jodo Marcelino [ jmarcelino@ucp.pt]

Dean’s Office: It provides support to the Board in all activities.
Contact: Pedro Carneiro [deansoffice.cpbs@ucp.pt]

Education Office: It oversees and supports teaching activities for degree-granting programmes, as
well as activities related to faculty management.
Contact: Daniela Silva [education.cpbs@ucp.pt]

Executive Education Unit: It oversees and supports executive education and MBA programmes
Contact: Carlos Vieira [carlvieira@ucp.pt]

Global Education Office: It promotes global education and the internationalisation of CPBS.
Contact: Raquel Correia [globaledu.cpbs@ucp.pt]

MCO-Marketing and Communication Office: It handles communication and marketing activities of
all CPBS.Contact: Sofia Graca [communication.cpbs@ucp.pt]

PEO-People Empowerment Office: It focuses on the professional and personal development of staff
and faculty, promoting training, internal cohesion and well-being.
Contact: Ana Lourenco [peopleempowerment.cpbs@ucp.pt]
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Quality Improvement Office: It manages teaching and learning quality, as well as accreditation and
rankings.
Contact: Rafael Dias [quality.improvement.cpbs@ucp.pt]

MAIN AREAS OF ACTIVITY

CPBS has three main areas of activity: Teaching, Research and Outreach. These activities, together with
the Management they require, correspond to the dimensions involved in core faculty career progression
and assessment.

TEACHING

CPBS's programme portfolio currently includes degree-granting programmes at the Undergraduate
and Master levels, and non-degree granting programmes, including MBA and executive education.

CPBS Programme Portfolio

UNDERGRADUATE PROGRAMMES MASTER’S PROGRAMMES EXECUTIVE EDUCATION

Economics Business Economics MBA

Management Finance Executive Education
Auditing and Taxation programmes
Marketing

Management - with specializations:
- Business Analytics

- Service Management

- International Management

- Human Resources Management

Pre-Experience Post- Experience
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In terms of positioning, Undergraduate programmes prepare students for employability, Master
programmes develop expertise, and non-degree granting programmes train for leading roles.

Positioning of CPBS Programme Portfolio

Undergraduate

FIRST JOB EXPERTISE LEADERSHIP

To endow students with a wide To train students to be experts To prepare participants for
portfolio of scientific, technical in highly technical positions leading roles at companies and
and transversal skills that and able to perform tasks that non-profit organisations.
prepares them for their first demand in-depth academic

experience in the job market or and scientific knowledge.

for pursuing postgraduate
education.

CPBS also organises Teen Academies targeted at secondary school students, where younger faculty collab-
orates.

RESEARCH
Research at CPBS is anchored in the following key principles:

e Advancing the understanding of the role, dynamics and impact of business in creating sustainable
social, environmental and economic value;

e Generating societal impact and contributing to the UN Sustainable Development Goals (SDGs);

e Contributing to community development at local, regional, national and international levels;

e Informing management and economics education while actively involving students.

Research at CPBS is conducted across various structures, according to their main focus: fundamental
research (CEGE) and knowledge transfer (CCTF, Ethics Forum, InSuRe.Hub, Lead Lab and S-Lab. There is
also a strong cross-fertilization with consultancy (CEGEA). For more information click here.
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CEGEiscoordinatedbyits Director, BozidarVlacic,andresearchersareorganisedintothreeinterdisciplinary
research areas, each with its own principal investigator:

e Markets and Policy
e Service Management and Performance
e Ethics and Sustainability.

The knowledge transfer centres bridge fundamental research and consultancy, providing practice-
oriented research. There are currently four knowledge transfer centres:

e CCTF. Coordinator: Wayne Visser.

e Ethics Forum. Coordinator: Helena Gongalves.

¢ InSuRe.Hub. Co-Director: Jodo Pinto.

e LEAD.Lab (Leadership Lab). Director: Arménio Rego.

e S.Lab (Service Management Lab). Director: Rui Soucasaux Sousa.

For more information click here.
OUTREACH

Most outreach and engagement activities are developed within the consultancy unit CEGEA. CEGEA is
coordinated by its Director, Vasco Rodrigues, and develops consultancy across various areas of Economics
and Management. Consulting teams typically involve CPBS faculty, who are compensated for their work
according to each project’s budget. The compensation is net of the overhead paid, which typically ranges
from 20% to 30%, depending on the support required from CEGEA’s administrative team. Faculty willing
to participate in CEGEA's projects should signal it to CEGEA's Director. Learn more.

Outreach and engagement activities include other forms of connections with practice, such as the
negotiation and implementation of partnerships with for-profit and not-for profit organisations in
representation of CPBS, or dissemination activities in professional bodies, industrial associations and
public entities.
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CPBS faculty members are key to all the activities developed. The size and composition of faculty have been
evolving along the years, shaped by increasing teaching demands across all education levels and strategic
goals related to research, internationalisation and connections with practice. For EQUIS accreditation purpos-
es, faculty is structured into two main groups: core faculty and adjunct faculty.

Core faculty includes members for whom CPBS is the principal employer, with the vast majority holding either
tenured or tenure-track career positions. Adjunct faculty includes visiting professors, industry fellows and
temporary teaching assistants. This group complements the core faculty in specialised areas, strengthens
connections with practice and ensures flexible teaching capacity.

e Faculty Structure

FACULTY

Ad]u R |tv

e |Ndustry Fellow

Visiting

™ Full Profess
HIERSESSOr Professor

Associate Temporary

Teaching

Professor Assistant

Assistant
Professor

REGULATIONS

There are three main regulations governing CPBS faculty:

e ECDI-UCP Statutes for Faculty and Researchers Career Progression [https://www.ucp.pt/sites/
default/files/2024-04/ECDI_UCP_2024.pdf] (only Portuguese version)

e (CPBS Regulations on Academic Staff Career Progression [incluir URL] (in Portuguese and English
versions)

e CPBS Regulations on Academic Staff Performance Appraisal [incluir URL] (in Portuguese and
English versions)
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TYPES OF CONTRACTS AND REGIMES
At CPBS, there are two basic types of contracts:

e Contract for services: This type of contract is used to hire adjunct faculty, namely temporary
teaching assistants, industry fellows and visiting professors. The contract sets the number of
hours of teaching required per course and programme in the academic year. The payment
regime is that of independent contractors.

e Special employment contract: This type of contract is used to hire core faculty, including career
faculty - assistant, associate and full professors - and non-career faculty - teaching assistants
and researchers. Itincludes three sub-types:

e Short-term special employment contract (1 year duration).

e Tenure-trackspecialemploymentcontract(5years duration, with a performance assessment
after the first 3 years).

e Tenured special employment contract.

Tenure-track and tenured special employment contracts may be agreed under three regimes: Exclusive
Dedication, Full-Time and Part-Time.

e Exclusive Dedication: This regime is established in article 39° ECDI. In addition to the functions,
duties, and rights inherent to each academic category, this regime includes maintaining full
availability for activities at UCP and establishing permanent work base at UCP. In principle, this
regime precludes the possibility of engaging in any other professional activity, whether public
or private, including freelance professions; however, there are some exceptions, which are
outlined in the same article. When the Rector authorizes these exceptions, they typically involve
an overhead to be paid to CPBS.

e Full-time: This regime is established in article 40° ECDI. Full-time professors are required to
deliver an average of no less than nine weekly hours of teaching service. This regime includes
all rights and duties outlined in ECDI. When justified, teaching hours may be concentrated in
a specific period, with exemption from teaching duties in another part of the academic year.
Beyond teaching hours, the schedule includes student assistance and assessment.

e Part-Time: This is an exceptional regime, established in article 42° ECDI.

Short-term special employment contracts may only be concluded under the Part-Time regime.

In general, the responsibilities of academic staff cover delivering assigned teaching duties, conducting
scientific research (individually or collaboratively) within their affiliated research units, engaging in
cultural or technological development, participating in university outreach and community service,
fulfilling designated management roles, and contributing to the overall functioning of UCP within their
academic and pedagogical expertise.

The duties of faculty within an Exclusive Dedication or Full-Time regimes include:

e Participating in colloquiums, conferences, and other scientific, academic, and research initiatives
organised by UCP and its research centres.

e Contributing to journals and other national and international publications.

e Collaborating on specific tasks related to the institutional life of UCP.

e Meeting the minimum requirements to integrate the research centres of the academic units to
which they belong.

e Participate in juries for public examinations and competitions.
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For information about the type of contracts and academic duties at UCP click here: Statute for Academic
and Research Careers (Portuguese version), Internal Procedure for Progression in Academic Career
and Regulations on Academic Staff Career Progression

RECRUITMENT AND PROMOTION

At CPBS, the academic career starts at the level of Assistant Professor. Assistant Professors, Associate
Professors and Full Professors are hired via formal contest under the terms of the Statutes of the
Universidade Catélica Portuguesa and the ECDI. Internationally experienced faculty are usually hired via
an invitation from the Rector, following a procedure established within International Calls.

To become a Full Professor, an Associate Professor needs to pass the Habilitation (“Agregacdo”). This
is an academic title in the Portuguese higher education system, awarded following a comprehensive
two-day examination conducted by an independent panel. Candidates are assessed on their academic,
scientific, professional and pedagogical curriculum, as well as on their leadership role in their scientific
domain, and their autonomy and ability to develop scientific work of high academic international quality
standard. The rules for Habilitation at UCP are available here (only Portuguese version).

The ECDI and the CPBS Regulations for Academic Staff Career Progression establish the rules for
faculty promotion. Besides absolute merit requirements related to teaching, research, outreach and
management, the promotion to Associate Professor requires candidates to have had 4 years of contract
as Assistant Professor of UCP. The promotion to Full Professor requires candidates to have passed their
Habilitation and have had 5 years of contract as an Associate Professor of UCP.

Contests for promotion are open in a disciplinary field and depend on CPBS's budget. Upon request by
the Board, a commission of senior faculty nominated by the Scientific Council evaluates the CV of career
faculty and identifies those that fulfil the absolute merit requirements. It is up to the Scientific Council to
decide on the opening of promotion contests and the respective assessment panels.

For more information, please consult the UCP Statute for Academic and Research Careers (only
Portuguese version), Internal Procedure for Progression in Academic Career and CPBS Regulations on
Academic Staff Career Progression

FACULTY INDUCTION

The integration of faculty members at CPBS is ultimately the responsibility of the Dean and the Associate
Dean for Faculty. The Dean’s Office manages administrative procedures (e.g. contracts, email accounts,
intranet access, registries and payments), for new faculty members entering CPBS. The main contact for
induction, at the Dean’s Office, is Paula Cochofel. The Dean’s Office is on close contact with the Human
Resources Department for all matters related to contracts.

The pedagogic integration is conducted via the teaching teams the new faculty member joins. Less
experienced members work in close collaboration with senior professors. Newly hired members also
receive training about the effective use of technology for teaching, learning and evaluation.

The main platform supporting learning, teaching and communication is Catélica’s Campus Online /
Blackboard Learn. It hosts each course’s website, where faculty upload course materials (e.g. course
syllabus, lecture notes, exercises, previous exams, grades, feedback tools, course announcements
and multimedia content in audio and video format), deliver online sessions and communicate online
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with students. The platform includes training materials and a CPBS community, where faculty may find
academic calendars, timetables, syllabi, regulations and other relevant information.

WORKLOAD MODEL

Career core-faculty under a special employment contract in the Exclusive Dedication or the Full-Time regimes
have a standard annual number of hours of 200h. These 200h include teaching and assessment, as well as
Master students’ supervision. In addition, there is the possibility of having teaching load equivalents, applied
as reductions or exemptions to the teaching load. These are evaluated yearly, in December, and applied in the
following academic year. Faculty members with teaching hour equivalents above the faculty member’s stan-
dard teaching load, net of all teaching load reductions and exemptions, are compensated above base salary.

Non-career core faculty (teaching assistants), have a standard annual number of hours of 250h. Faculty mem-
bers with teaching hour equivalents above the faculty member’s standard teaching load, net of all teaching
load reductions and exemptions, are compensated above base salary.

Adjunct faculty collaborate under contract for services and are compensated according to the number of
hours of teaching delivered, which include assessment.

TEACHING AND SUPERVISION LOAD

Undergraduate curricular units/courses are taught in Lectures (theory) and Workshops (practice). For
a 6 ECTS course with 60 students, the teaching load is: 1 Lecture (L) of 60 students (a total of 30h: 3h*10
weeks), and 2 Workshops (WS) of 30 students each (a total of 21h per WS: 1.5h*14 weeks). But this
may vary (e.g. 1 L for 90 students, with 3 WS). Teaching load includes assessment. Courses using other
methods, like project-based learning, have different loads, such as Multidisciplinary Project |, Economic
Sociology, Multidisciplinary Project I, and Final Project.

The academic calendar for the Undergraduate degree is available here [incluir link para calendario]. The
calendar is organised in semesters, with classes taking place during daytime (although some classes may
end 19h): in the 1%t semester classes start in early September and end before Christmas, with exams
taking place in January; in the 2" semester classes start in early February and end in the last week of May,
with exams taking place in June and the beginning of July.

At the Master level, curricular units/courses are typically delivered in Theoretical-Practical classes (TP).
Most courses have 6 ECTS, corresponding to 30 hours of TP. Teaching load includes assessment.

The academic calendar for the Masters’ degree is available here [incluir link para calendario]. The calendar
is organised in semesters, with classes taking place during daytime or in the evening: in the 1st semester
classes start in late September and end before Christmas, with exams taking place in January; in the 2nd
semester classes start in mid-February and end in the last week of May, with exams taking place in June
and July.
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Regarding academic calendars, please note that July is an intense month for faculty members, due to

the high number of viva voce examinations for Master Final Assignments.

Regarding teaching, there are a few assumptions in place:

e The teaching model is mainly in a face-to-face format.

e The A3ES accreditation agency allows a 15% reduction in contact hours (assuming a maximum
partake of asynchronous teaching); the use of asynchronous teaching requires approval by
the Associate Dean for Undergraduate Programmes (for Undergraduate courses) or the MSc
Programmes Director (for Master courses).

e The time of asynchronous classes is counted in the same way as the face-to-face classes.

e International visiting professors must deliver a minimum of 50% face-to-face lecturing, with a
maximum of 15% asynchronous.

Master students' supervision corresponds to 7h per student, including the viva voce examination. Itis up
to the supervisor to organise the time allocated to each student, as well as the delivery mode (face-to-
face or online, in agreement with each student).

TEACHING HOUR EQUIVALENTS - STANDARD HOURS REDUCTIONS AND EXEMPTIONS
During the academic year 2024/25, the main standard hours reductions and exemptions are the following:

e Forresearch productivity, according to the CEGE Research Handbook, which varies depending
on the category of the researcher (typically from 15 to 100 hours) [include link here].

e For country adaptation, which is applicable to international faculty only: 30h in the first year of
contract and 15 h in the second year of contract.

e For coordination of Master programmes: 30h per year.

e For coordination of Specializations within the Master's in Management: 15h

e For CEGE Director: 70h

e For Board membership: 200h per year for the position of Dean and 100h per year for the
position of Associate Dean.

e For sabbatical leaves: 100h per semester.

Standard hours reductions and exemptions linked to participation in CPBS committees are decided by the
Board and depend on the workload involved.

SABBATICAL LEAVES AND UNPAID LEAVES OF ABSENCE

At the end of each six-year period of effective service, career faculty can apply to the Rector for the
granting of a sabbatical leave for the duration of one academic year. This leave is intended to enable
them to undertake research and publications that require an increased level of scientific effort.

Each academic year, candidates may submit applications until 30 September for a sabbatical leave
taking place in the following academic year. The application must include:

e Objectives and detailed work plan.

e Expected research outputs, including prestigious scientific publications (e.g., ABS 3+ and FT list).

e Envisaged international collaborations and/or stays in higher education institutions outside
Portugal (including invitation letters).

e Envisaged applications for funding.
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The Board assesses the applications, in consultation with scientific experts when appropriate, and
determines whether they can be accommodated within the budget and plans for teaching and service
allocation.

Tenured faculty members may also benefit from a paid six-month sabbatical leave for every three years
of service, to conduct research. The same rules regarding application for sabbatical leave apply.

Career core-faculty may also ask an unpaid leave of absence, subject to approval by the Board. For more
information on leaves, please consult ECDI.

FACULTY DEPLOYMENT

Faculty deployment is carried out every academic year, starting with a forecast plan. This starts to be
designed in April, for the following academic year. Using the workload model, faculty is matched to
courses based on their objectives and the faculty’s experience and subject area expertise. The teaching
and service allocation requires approval by the Scientific Council.

For the Undergraduate programmes, career faculty (with a PhD degree) is primarily assigned to Lectures,
while the remaining core and adjunctfaculty is mostly assigned to Workshops. In the Master's programmes,
classes and theses supervision are mainly assigned to career core faculty and visiting professors, to
enrich the multicultural experience of students. Executive education is largely dominated by adjunct
faculty, namely industry fellows, who have more specific skills and a stronger connection with practice.

BENEFITS AND AWARDS

CPBS faculty members may benefit from non-salary compensations established by UCP, as well as
research prizes established by CPBS.

HEALTHCARE INSURANCE

UCP/CRP is a subscriber for two Multicare Health Plans and the annual instalments of these plans are
available free of charge to employees of the institution who have a special employment contract of one
year or more. All information about these plans is available on the Intranet, under the Human Resources
Department tab, in the document entitled “Manual de Procedimentos Seguro Multicare 2025".

Family members can be added to the health insurance plan, but the faculty member will be responsible
for the additional cost. To do so, please contact the following email address drh.porto@ucp.pt .

For more information about Health Insurance, please visit the intranet under the “Recursos Humanos”
tab or contact the Human Resources Department (drh.porto@ucp.pt).

SCHOLARSHIPS FOR FAMILY MEMBERS
At UCP, there are school benefits to teachers, staff and family members (spouses and descendants)
through reduced tuition fees. Each year the Rectorate publicises the regulation that sets out the criteria

and rules to be applied. The applicable rules are available in the intranet under the folder entitled
“Recursos Humanos/ Beneficios Sociais/ Beneficios Escolares”.
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RESEARCH AWARDS

CPBS faculty under a special employment contract who publish in international peer-reviewed journals
indexed by Clarivate’s Web of Science, Scopus or the Academic Journal Guide are eligible for the award
of a research prize. Prizes are awarded per output, according to the quality of the journal. For more
information about the research awards, please consult the Research Handbook.

FACULTY DEVELOPMENT

Faculty training and development falls within the PEO-People Empowerment Office, created in 2024. This
office organises training courses, fosters participation in EFMD training programmes, and articulates
with CLIL-Catdlica Learning Innovation Lab to design courses and advertise CLIL's training opportunities.
For more information on CLIL, please consult here.

Faculty members willing to participate in specific training programmes may present a proposal to the
Associate Dean for Faculty. This proposal must include:

e The programme’s website or URL.

e The programme’s objectives, syllabus, methods, lecturers and materials (if applicable).
e The faculty member’s motivation to enrol.

e Arequest for funding.

e Anindication of how the main messages learned will be shared with other CPBS' teams.

The PEO also develops initiatives to foster internal cohesion and the well-being of CPBS teams, such as
the Catdlica Lunch Bites.

FACULTY PERFORMANCE ASSESSMENT

The performance assessment of career core faculty is bi-annual. The Associate Dean for Faculty starts
the process, sharing its calendar and relevant stages. The assessment is done through the systematic
collection - via a digital platform - of qualitative and quantitative data across four dimensions:

e Teaching (e.g., number of courses taught, student satisfaction ratings, production of teaching
materials, innovative teaching methodologies and theses supervision).

e Research (e.g., publications, research projects, journal editorial or scientific association roles).

e Outreach (e.g., consulting projects, services to society or the scientific community).

e School management (e.g., School management roles and programme coordination).

The assessment model motivates faculty to engage in activities that support CBPS's strategic axes and
aims. At the end of the assessment exercise, the Dean and the Associate Dean for Faculty hold individual
meetings with each faculty member to provide personalised feedback and discuss future developments
(e.g., providing guidance, setting goals or signalling red flags).

The performance evaluation of non-career core faculty (teaching assistants) and adjunct faculty primarily

relies on students' assessment questionnaires and feedback from the programme or course coordinators
with whom they work. Teaching assistants are also required to present a self-assessment report that is
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evaluated by the Dean. Other non-career core faculty (researchers) are assessed by CEGE's Director,
based on their scientific output.

The results of the assessment exercise are used by the Board to manage faculty, inform decisions
related to promotions, and guide choices regarding adjunct faculty’s collaboration with CPBS. For more
information on performance assessment, please consult [Link to Regulation of Performance Assessment]

The Rectorship stipulated that faculty members achieving an ‘Excellent’ rating in the performance
appraisal exercise receive a bonus equivalent to one month’s salary.
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CAREER AND DEVELOPMENT OFFICE

!

VALQUIRIA DIAS ANA MAGALHAES DEBORA COUTINHO FRANCISCA LINO JOANA MARQUES
vdias@ucp.pt afmagalhaes@ucp.pt dcoutinho@ucp.pt flino@ucp.pt jmgomes@ucp.pt
x \ ‘

.
JOAO RIBEIRO MARIA FONSECA RENATA ROCHA SARA SILVA SOFIA FERREIRA
jparibeiro@ucp.pt mffonseca@ucp.pt rfrocha@ucp.pt scsilva@ucp.pt ssferreira@ucp.pt

VITORIA VICENTE

vavicente@ucp.pt
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BOZIDAR VLACIC VASCO SISTELO
bvlacic@ucp.pt vsistelo@ucp.pt
CEGEA

VASCO RODRIGUES ALBERTO CASTRO
vrodrigues@ucp.pt acastro@ucp.pt

DATA INTELLIGENCE OFFICE

JOAO MARCELINO
jmarcelino@ucp.pt

DEAN'S OFFICE

PAULA COCHOFEL PEDRO CARNEIRO
pcochofel@ucp.pt pcarneiro@ucp.pt
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ANA MONTEIRO

aimonteiro@ucp.pt
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DIRETORES DE DEPARTAMENTO

LEONARDO COSTA PEDRO DUARTE SILVA
Icosta@ucp.pt psilva@ucp.pt

EDUCATION OFFICE

DANIELA SILVA MARCIA BARBOSA M.? JOAO MARQUES MARGARIDA TEIXEIRA MARIANA MOREIRA
dssilva@ucp.pt mmbarbosa@ucp.pt mjmarques@ucp.pt miteixeira@ucp.pt mmmoreira@ucp.pt

ROSA M.? GOUVEIA

rmgouveia@ucp.pt

FORMAGAO EXECUTIVA

CARLOS VIEIRA ALEXANDRA MOREIRA COSME ALMEIDA ELYSEE NYLAND FELIPA ALMEIDA

carlvieira@ucp.pt camoreira@ucp.pt cealmeida@ucp.pt enyland@ucp.pt fealmeida@ucp.pt

40 CATOLICA PORTO BUSINESS SCHOOL

ISABEL BARROS
ibarros@ucp.pt

SARA PACHECO
mpacheco@ucp.pt

JOANA THEMUDO
jthemudo@ucp.pt

SARA PEREIRA
sfpereira@ucp.pt

GLOBAL EDUCATION OFFICE

RAQUEL CORREIA

rcorreia@ucp.pt

FABIANA TEIXEIRA
fcteixeira@ucp.pt

MARCO PEREIRA

marpereira@ucp.pt

MARKETING AND COMMUNICATION OFFICE

SOFIA GRACA
sgraca@ucp.pt

ANA SOFIA MENDES

asmendes@ucp.pt
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DANIELA RIBEIRO
diribeiro@ucp.pt

MARGARIDA MOTA
mmota@ucp.pt
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M.2 CONCEIGAO CASTRO

mccastro@ucp.pt

M.2 INES VEIGA
miveiga@ucp.pt

PAULO SERGIO SANTOS
psnsantos@ucp.pt
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PEOPLE EMPOWERMENT OFFICE

ANA LOURENCO

alourenco@ucp.pt

QUALITY IMPROVEMENT OFFICE

o o - i
RAFAEL DIAS CAROLINA HORTA
rdias@ucp.pt crbarros@ucp.pt chorta@ucp.pt

This Faculty Handbook was created with the assistance of the Al tool Co-Pilot. This means that Co-Pilot was
used to help draft, revise, and refine the content, ensuring clarity. The Al tool provided support in enhancing
the overall quality of the document. However, the final content was reviewed and approved by human editors.
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