Anos de experiéncia pofissional prévia Em que idioma podem.

Nome da Empresa e Link Competéncias valorizadas/requeridas Fatores de exclusdo Outras preferéncias Objetivo das entrevistas  reaizar

freas de formagdo de base ou executiva procurada no candidato

Areas/setores contemplados na experiéncia profissional prévia do candidato s e

i a 1a5an0s
AMT Consuiting tio, s i Logi Ingles Portuguds
hain a8 anos e Recrutamento para vagas atualmente disponiveis; e
Brasmar Group (Gestio; Contabidace; Comercial; Financeiro Areas comercai; Financeira/contabildade: 1a5an0s s a 100% presencial Portugues
5 tivadoe
- 3a8an0s i Portugues
b s Recrutamento para vagas atualmente disponiveis;
ExpERIS i & i 3210205, Sem indicaga Skils inguistcas (Ingles) port
EXPERIS fnance 10an0s em indicagio. s inguiticas (inglés) Recrutamento para vagas atualmente disponiveis; o
Forvis Mazars Gestio; Finangas; Economia; Contabildade (ou similares) Financeiro, consultoria financeira 3353008 = daptabildace o, sentido crit Portugues
Importante possuir Valores ¢ pincipios que o se interlguemm com os valores da
aiado e | OFEATIEACHO, QU 30
1 PENSAMENTO A LONGO PRAZO); DECIDE COM IMPACTO.
Economia; Gestio; Direfo, sem preferéncla Lasanos escrite 2. MANTEM ETICA E RIGOR, MESMO SOB PRESSAO Recrutamento para vagas atualmente disponivei; Foruaues
3. ELEVA STANDARDS, PROCURA INOVACA
[moresener 4. MOBILIZA,INFLUENCIAE CRIAIMPACTO
+3an0s; o encia flu

‘Grupo Egor

Financeira engenharias;economia; gestao

Servigos;inddstra; ogistica

Portugusngles

HaYs Engenharia; Gestdo; Re H i MBA Sem prefs o i 20 " Gestdo, Recrutamento para vagas atualmente disponiveis; Portugt ek

KPMG Porty ‘Software e tecnologia de forma geral Cansultora; 6 Segt Inds e outr +10anos experiencin, Inglés Conhecer perfis para futuros/eventuais processos de recrutamento; Portug.

Uaa Portuguess de Futsbel rofisions) Desporto; Marketing; Recursos Humanos; Comunicas3o Engenharia i, Design, Contabildade, ¢ Stor Desportvo o2 tempo, dac Recrutamento pra vagas atualmente disponivs; Fore

fros

Nos Marketing; Gesto Comercial Sem preferér asanos ‘socials, visdo de negdcio Néo ter gosto por tecriologia ou sector telco Recrutamento para vagas atualmente disponiveis; Fortugus

Quanteam Portugal Gestéo; Fi Fiscalidade; Auditoria; Direitc Gestdo; Fi Fiscalidade; Auditoria; Direitc 1a2anos; finangas, . Portugués e Inglé
- " 3a10anos Conhecer perfis para futuros/eventuais processos de recrutamento; o !

+15 anos; ‘estabelecidos. para vogs por

+20an0s


https://www.amt-consulting.com/
https://brasmar.com/pt-pt
https://empregosalvadorcaetano.pt/
https://experis.pt/
https://www.forvismazars.com/pt/pt
https://www.goldenwm.pt/pt/
https://www.egor.pt/
http://www.hays.pt/
https://www.ihg.com/intercontinental/hotels/pt/pt/porto/prtha/hoteldetail
https://kpmg.com/pt/pt/home.html
https://www.ligaportugal.pt/
https://www.michaelpage.pt/
http://www.michaelpage.pt/
https://www.nos.pt/; https:/recrutamento.nos.pt/
https://pessoasesistemas.pt/
https://www.linkedin.com/company/quanteam-portugal/?viewAsMember=true
https://sogrape.com/
https://pt.wyser-search.com/

Company Name and Website

Academic o Executive Background Previous Professional Experience Areas/Sectors

s of Frevious roessiona! Valued/Required skills Exclusion Crteria

Other Preferences

Goal(s) ofthe Interviews

Interview Languages

Logitics and Supply Chain

Commercalareas; inanceaccounting

Automotive Sector, Business Development

AMT Consuiting w: ", E Finanece, L
mar Group Management; Accounting; Commercal Financial
ExpERIS E Finance Profies

Forvis Mazars

‘Grupo Egor

Havs

InterContinentl Porto.

KPMIG Portug:

Liga Portuguesa de Futebol Profisions!

Michael Page1

Michael Page2

Pessoas e istemas

Quanteam Portugal

Sogrape

Engineering & Industry Profie; Sles & Marketing Profes; HR & Finance Profies.

Management; Finance; Economics; Accounting (orsimiar) Financia,financial consulting

Economics; Management; Law No preference

Services; industry;logisics

Finance; engineering; economics; management

Engineering; Management; Human Resources; MBA Nopreference

Management; Engineering Hospitaltyor Simiar

e Consulting; Banking Insurance; Industry, among others.

w r Marketing L
Marketing; Human Resources; Communication Iing, Cl o
Finance No preference
Computer Engincering 1T, Technology
Marketing; Commercial Management No preference
facturing retal, IT

management

Management; Finance; Taxation; Auditing; Law Management; inance; Taxation; Auditing; Law

IndustralSector (Preferred)

Economics; Management; ngineering

Finance; Banking; Human Resources Banking; Insurance; Accounting; Management Control

1t years
English proficienc
6108 years alshe i
1t years
< thated, and
3t08 years
team.

3t010years
vears: Not applicable.

+10years
305 years Commitment, adaptatilty, commurication sils, crtcalthinking
mportant 5 have: values, which are:
1t years 1. LONG-TERM THINKING; DECIDE WITH IMPACT
— 2. MAINTAIN ETHICS AND RIGOR, EVEN UNDER PRESSURE.
3. RAISE STANDARDS, SEEK INNOVATI
High sense of responsibilty; Commitment; Flexbity; Teamwork D CheATE hapACT
3 years;
+10years French, German
+oyears; Idealh
»isyears; Financial Management, or Human Resources Management;
+20years Leadership, Management, MEA projects, and Business Expansion
3t05years
31010 years;
10 years analical sl PEMENCE! | documentation to work n Portugal.

Engish proficiency.

Teamwork skl effective communication, crtcal thinking, proacthty, results-
1t02years oriented mindset, adaptabilty, time management,sense of responsibity,

autonomy, creativity, and digital sl {part-tima’s ot an option

3t010years;
+10years; Not applicable.
15 years

3t010years;

iovens T ——
jeithes

3t010years

1t02years;

‘Analytcal and problem-soling skls;

+20years
610 10years;
Lidership experience.

+20years

Not applicable. Only candidates avaiabl for a fultime position

Englsh skils

French speaker (it a plus, but not mandatory)

Recruitment for currently available postions.

Recruitment for currently available postions.

Recruitment for currently available postons.

Recruitment for currently available postons.

Recruitment for currently available postons.

Recruitment for currently available postions.

Recruitment for currently available postons.

Recruitment for currently available postions.

Recruitment for currently available postions.

Recruitment for currently available postions.

Recruitment for currently available postions.

Recruitment for currently available postions.

Recruitment for currently available postions.

Recruitment for currently available postions.

Recruitment for currently available postions.

PT.ENG

PT.ENG

PT.ENG

PT.ENG

PTLENG

PTLENG


https://www.amt-consulting.com/
https://brasmar.com/pt-pt
https://empregosalvadorcaetano.pt/
https://experis.pt/
https://www.forvismazars.com/pt/pt
https://www.goldenwm.pt/pt/
https://www.egor.pt/
http://www.hays.pt/
https://www.ihg.com/intercontinental/hotels/pt/pt/porto/prtha/hoteldetail
https://kpmg.com/pt/pt/home.html
https://www.ligaportugal.pt/
https://www.michaelpage.pt/
http://www.michaelpage.pt/
https://www.nos.pt/; https:/recrutamento.nos.pt/
https://pessoasesistemas.pt/
https://www.linkedin.com/company/quanteam-portugal/?viewAsMember=true
https://sogrape.com/
https://pt.wyser-search.com/

